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The Dark Side
by Seth Zielicke, SEMI Editor
“Beware of the dark side...consume you 
it will...”—Master Yoda.
Star Wars taught me about under­
standing and controlling my dark side—one 
of the most important leadership lessons 
I’ve ever learned.
In Overcoming the D ark Side o f  
Leadership, McIntosh and Rima contend 
most leaders have a dark side which begins 
developing in childhood and manifests itself 
in adulthood during moments of frustration 
of anger. They define the dark side as the 
inner urges, compulsions, motivations and 
dysfunctions which drive us toward success. 
Thankfully, with G od’s help, we can 
overcome the dark side and use these 
driving forces to advance the Kingdom!
My own dark side began developing 
after my mother orphaned me in India. Until 
I learned about the dark side, a desire to 
prove my worth drove my life.
I began researching this in college after 
seeing several friends lose their ministries 
to sexual addictions. After feeling shocked 
and angered, a professor helped me see how 
many things we consider “sin” are only 
symptoms of much deeper problems.
But how could I make sure I didn’t fall 
into the same trap as my friends? Answering 
this question required deep introspection. I 
had to identify and assess my deepest 
motivations. While praying for my friends, 
God helped me see that developing healthy 
relationships with the opposite gender 
would create a framework from which I 
could evaluate a relationship’s true health 
and identify godly/ungodyly driving forces.
As a single or married person, men and 
women doing ministry together requires 
maturity. This week’s SEMI addresses some 
of the the joys and challenges of ministering 
alongside the opposite gender. Developing 
healthy relationships will hopefully help us 
avoid unhealthy relationships. We hope this 
SEMI will free and encourage you to 
advance God’s Kingdom and enjoy life by 
building healthy re la tionsh ips and 
ministering alongside the opposite sex!
Spouses in Ministry
by Dr. Cindy and Quentin Kinnison
Quent: For five years, Cindy and I had 
the privilege of working together as called 
m inisters. W hile there are b iblical 
antecedents (P riscilla  and A quilla, 
Andronicus and Junia), it is almost unheard 
of in many Western traditions for wives and 
husbands to work together in official 
capacities.
While looking for places to serve in 
Pasadena, we even came across one church 
that had a written policy against couples 
working together in the ministry. So what 
about husbands and wives working together 
in ministry? Can it work? What are the joys? 
What are the struggles? The following is 
our dialogue concerning the issues of being 
married in the ministry.
Cindy: In 1997, God gave me an 
opportunity to serve as a church social 
worker at the Southern Baptist Church in 
Phoenix. My primary responsibility was to 
assess the community’s needs and the 
church’s resources and then use those 
resources to meet the community’s needs. 
After serving a year on staff, the church 
called Quentin to be our M inister of 
Education/Discipleship. Having watched 
Q uentin’s parents work together in a 
Christian agency, we knew this would be a 
challenge. We also knew this was where 
God was working in our lives.
Quent: Because many people in our 
tradition still struggle with the idea of 
women ministers, it was helpful that Cindy 
preceded me in this venture. Still, some saw 
Cindy as a “minister’s wife,” despite her 
effectiveness.
Cindy: This was interesting since this 
misperception happened after Quentin came 
on staff. Before, he was viewed as the 
continued on page 5
Leadership and 
Ministry
by Dr. Betsy Glanville
Teamwork—people working together 
to accomplish a goal. We hear a lot about 
teams in the business world. Teams are also 
popular among churches and mission 
sending agencies.
But what is involved in a good team? 
Katzenbach and Smith define “real teams” 
as, “a sm all num ber o f people with 
complementary skills who are committed 
to a common purpose, performance goals, 
and approach for which they hold 
themselves mutually accountable.”1 They 
suggest that there is a synergy that results 
when people are working well together, 
using the unique giftedness of each member 
of the team. The end product will be greater 
than the sum of individual contributions— 
there is a multiplication effect, not addition.
In this brief article, I want to look at 
the possibilities and benefits as well as the 
difficulties, obstacles, and struggles of 
team w ork when men and women are 
working together on teams, particularly in 
the context of Christian ministry.
The first “team” Adam and Eve:
In the beginning, God created 
humankind as both male and female—both 
are human and both reflect the image of 
God, yet they are not exactly the same. God 
assigned both of them the responsibility to 
be fruitful and multiply, to rule over the 
creatures of the earth (Gen. 1:26-30). He 
gives them the goal, but doesn’t give them 
the structure of how to accomplish it. His 
intention is that they will work together.
Even in Genesis 2, where Eve is created 
as the “helper” for Adam (2:20), the word
continued on page 4
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A  Glim pse of Heaven
Not many understand what it is like to 
be an international student during the 
holiday season. All the national students go 
home to enjoy their time with family, while 
we internationals stay on campus. I still 
remember staying in school one Christmas. 
A “Rapture,” happened and this giant 
campus with 40,000 students (Ann Arbor, 
MI) had no one except a few internationals 
hanging out at Starbucks.
On Nov. 22nd, F uller had the 
International Students Thanksgiving Event. 
I was so blessed by this event, not only 
because I won a big microwave oven from 
the raffle prize (the Lord knows what a poor, 
“single,” male student needs), but also by 
the whole atmosphere of the event.
First, I was blessed by our brothers and 
sisters from three Korean churches who 
came to serve us. They provided food and 
prizes, they cooked, served food and played 
worship music. Like Jesus, they came and 
served us as strangers.
Second, I was also blessed to see a 
glimpse o f heaven in Barker Commons. 
Rev. 7 says a great multitude from every 
nation, tribe, people, and language will 
worship God. In order to get a raffle prize, 
we had to sing one praise song in our native 
language. We heard praises in Swahili, 
Takali, and many others. Can you imagine 
people in heaven all singing in English, or 
any one language? That would be too 
boring! Here we are, as God’s family, 
representing the whole world to worship 
Jesus with all our cultures and identities! 
That’s exciting!
-Yongbom Lee (MAT, M.Div.)
TGU Spending
A thirty dollar activity fee and I still 
gotta pay five bucks a pop to play pick up 
basketball— an activity “sponsored” by 
Fuller? And how about the TGU! According 
to Joseph Handley, 10% o f our ASC 
“student activity fee” goes to the TGU, who 
then spends most of it on a graduation 
banquet. Yes, indeed it’s true, eleven grand 
on a two-hour party, unknowingly paid for 
by the poor souls attending. A bittersweet 
finale for these graduating students, “and 
they hanged Haman on the wooden gallows 
that he had prepared,” (Esther 7:10).
So, as I introspect, I am frustrated on 
two accounts. First, a lack of social justice 
towards me on my own holistic campus as 
my activity fee goes to support the pigs in a 
blanket at the TGU’s one-night buffet. At a 
school where the overspending of our big 
US government is often criticized, how then 
can a going away party at the price of a new 
KIA be justified? So here’s the plan: Kill 
the banquet, order in cold cuts, and use the 
money to build a gym so we don’t have to 
pay 5 clams for hoop, or the cumulative 16K 
a year for the YMCA memberships.
Second, I am befuddled that not one 
person responded to my personal ad in the 
Week 4 SEMI. Not even a, “hello,” a “get a 
life,” or even a small, neatly wrapped gift. 
On both issues, I await my social justice.
-Todd Marks (SIS, MAICS)
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Letters to the Editor: The SEMI welcomes 
brief responses to articles and commentaries 
on issues relevant to the Fuller community. 
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name and contact information and are subject 
to editing.
Announcements: Notices may be submitted 
to semi-ads@dept.fuller.edu or dropped off 
at the SEMI Office on the 2nd floor of 
KreysslerHall above the Catalyst. They must 
be submitted by the deadlines printed below 
and not exceed 35 words.
Advertisements: Notices for events not 
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Production Editor at semi-ads@dept.Juller. 
edu.
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All Seminary Chapels A .  ______________________In]
Wednesday, December 3
Expectation: an Advent Service created by the Arts Concerns 
Committee including Justin Bell, Danielle Humphreys, Luke 
Hyder, and Jorge Fusaro. Don't miss this opportunity to begin the 
preparatory season with others in the Fuller community.
We’d like to thank everyone who made All Seminary Chapel possible 
this quarter. This quarter’s musicians, artists, scripture readers, liturgists, 
greeters, celebrants, speakers, technicians, and service planners include: 
Beth Fuhriman, Doug Haub, Kristina Lee, Ellen Wu,Eric Mulligan, Jamie 
Pitts, Luke Hyder, Joy Craun, Imos Wu, Will Beaty, Rachel Lei, Jim 
Gilmore, Khalid McKinley, Emily Choge, James Kissi-Ayittey, Roberta
King, Fuller Vocal Ensemble, Sohyun Lee, Jim Loduha, Nolan McSparran, 
Ja-Kyung Moon, Jorge Fusaro, Michelle Markwart, Zorangeli Ramos, 
Heather Binder, Jeff Harwell, Christa Wittmer, Miika Tolonen, Cyrus Ng, 
Eric Mulligan, Chris Rios, Nicole Lindholm, Angie Miller, Cory 
Youngblood, Marian Draffin, Cory Anderson, Helena Synodinou, Desiree 
Bogin, Barbara Miner, Mike Woodruff, Kim Westling, Sherwood 
Lingenfelter, Ruth Vuong, Linda Wagener, Drew Poppleton, Edette 
Nichols, Rolf Geyling, Johnson Muchira, Michael Spence, Kara Stewart, 
Damien Westfall, Danielle and Matt Humphreys, Agnes Lee, R.J. 
Hernández, Vivek Uppin, Lucine Iskenderian, Jessica Handy, Ann 
Babcock, Rosie McKinley, Jessie Handy, Bill Pannell, Richard Peace, 
Ruth Vuong, Wilma Jakobsen, Ron Kemaghan, Bryson Samboja, Doug 
Nason, Richard Mouw, Marianne Meye Thompson, Alexis Abemethy, 
Michael Cassidy, John Goldingay, Miriam Adeney, Veli-Matti Kárkkainen, 
Wall Wofford, John Cilia, Ryan Ward, Justin Bell, the Arts Concerns 
Committee, Danielle Humphries, Rachel McPherson, Brad Griffin, and 
Jennifer Reeve-Parker. Thanks for helping to make all seminary worship 
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by R. J. Hernández (SOT, MAT)
Three lousy dollars to fix my shoes 
The gap is back ‘twixt sole and toe 
Three bucks I did just lose
Monkey on my back 
Persistent daily problem 
Damn, stupid Monkey!
by Greg Starbird (SOT, M.Div.)
man gargantuan 
peeling eucalyptus trees 
carrots to his hands
by Todd Stuart (SOT, MAT)
Walking under trees 
Reading many books on God 
Life spent with paper
One can meet with God 
When calming silence happens 
In the prayer gardens
Many nations here 
Driven by the highest call 
To show people God
Seminarians 
In Southern California 
What could be better?
by Brian J. Smith (SOT, M. Div.) 
TV is eating
My brain; it will eat yours, too, 
Yummy, yummy brains!
Bosh and poppycock!
No need to swear or curse, now 
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Haiku Contest
A haiku contest 
Syllables 5-7-5 
Send yours to SEMI 
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By Justin Bell (SOT, M.Div.)
Glowing, floating free 
Hugabunch the Jellyfish 
Will not be your friend
Spam, Spam, Spam, Spam, Spam 
Spam, Spam, Spam; Is it real 
meat?
It sure beats tofu!
A perfect palm tree,
Tall trunk and green leaves cover 
A cell phone tower
Smog is beautiful 
Such spectacular sunsets 
Your lungs can take it!
by Nathan Fry (SIS, MAICS)
golden marshmallow 
roasts atop quiet embers- 
the crackle of wood
Castle of my heart,
Who now dwells there in splendor? 
Which jLord? my master
page 4 - the Semi - Week Ten - Fall 2003 - Fuller Theological Seminary - www.fuller.edu/student_life/SEMI/semi.asp
Men and Women Together -  continued from page 1
is not a word of subordination, but a strong 
word, indicating one who comes alongside 
to supply what is lacking.2 Together, they 
are meant to accomplish what Adam alone 
could not. Adam recognizes Eve as someone 
like him, “bone of my bones and flesh of 
my flesh,” totally different from the animals 
he had been naming (Gen. 2:23). Ideally 
then, men and women are designed to work 
together to accomplish something that they 
could not do alone.
What is happening in the church today?
There is no question that men are 
leaders in the church in a variety  of 
positions. You don’t have to look far to see 
men being senior, solo, associate or staff 
pastors as well as elders, deacons, teachers 
and department heads.
But women are leaders, too. What they 
get to do in a church setting depends a lot 
on the theological perspective of that church 
and denomination.3 If the church holds a 
traditional or complementarían theological 
position, they tend to exclude women from 
key leadership positions, directing them to 
women’s ministry, Christian education, 
hospitality, and service ministries.
If a church holds to an egalitarian or 
biblical feminist position, they tend to
provide opportunities for women according 
to their giftedness, though it is possible for 
practice to be different from stated theology. 
But these aren’t alw ays team work 
experiences.
Why does it seem to be so difficult for 
men and women to work together as “real 
teams”? From the responses to a survey I 
conducted on this topic, I would suggest 
several causes. Fear—fear of sharing power, 
fear of change, “We never did it that way 
before ,” fear o f sexual attraction , 
misconduct and the releasing of tightly 
controlled emotions. With the media focus 
on women as sexual objects in movies, ads, 
and magazines, and with the sex scandals 
both in the church and out, this is a concern. 
However, avoiding it by separating the 
sexes will not solve the problem.
A nother issue revolves around 
pow er— sharing pow er m akes one 
vulnerable. Does a leader see power as 
something that can be multiplied as it is 
shared, or is there only a limited quantity 
of power which means he or she will have 
less power if it is shared?
Losing control by sharing power can 
be very threatening. Both the women who I 
interviewed, and those who responded to 
my surveys, found it hard to break into the 
“good ole boy” networks, to deal with the 
decisions made during breaks in the 
restrooms, or to understand the political 
deals even in the church. There seemed to 
be a power system in place that was 
unwilling to flex.
One lay leader, a gifted teacher and 
communicator, was asked to be a deacon 
and be in charge o f the heating/air- 
conditioning maintenance of the church. 
The leadership wanted a woman on their 
board of deacons. The maintance position 
was the only slot available and they took 
no consideration of her gifts. She declined.
A third issue is the failure to recognize 
gifting beyond the stereotypes. In the 
eighties, there was a book titled But Can 
She Type?4 The discussion focused on 
women being hired in the church. No matter 
what the position, the final question 
revolved around her office and secretarial 
skills because that would always be a part 
of her job. Computers are changing this as 
now both men and women are competent 
“typists” and computer specialists. But it 
does point to the issue of not stereotyping a
person based on a gender definition of roles 
and responsibilities.
So, what are the opportunities?
Enough of what’s wrong. What makes 
a mixed-gender team work well? What are 
the opportunities? From my observations 
and experience, I would make the following 
suggestions:
1. Trust—there needs to be a basic trust 
and confidence among the people of the 
team. I respect your gifts, your strengths and 
weaknesses, your personality and way of 
working, and the rest of the team respects 
mine. We need to have confidence that 
another team member is not going to 
undermine me, talk behind my back, make
decisions harmful to me without consulting 
me first, etc.
2. Boundaries—there needs to be a 
clear recognition of the goals and purposes 
of the team, and also a respect for private 
space for personal life outside the team. It 
helps to clarify expectations, deadlines, 
what is possible and what is impossible, and 
to work those issues out as a team.
3. Identify gifting— taking time to 
consciously identify the strengths and
continued on page 7
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Dialogue— Spouses in Ministry - continued from page 1
“minister’s spouse.” So the first challenge 
we im mediately had to face was the 
misconception that I was no longer a 
minister. When Quentin came on staff, I was 
left in his shadow and was not viewed as an 
equal minister.
Quent: This happened in part because 
I was full-time and Cindy was part-time. 
Since women in ministry is still a struggle 
in our tradition, the inequity of time and 
salary plays a very real role in “protecting” 
the fears of those who are stuck on the issue. 
It became extrem ely im portant that I 
identify Cindy as a co-worker and in every 
way my equal in public settings as well as 
in our staff setting.
Cindy: And it becam e equally 
important for me to work through the issue 
of value. Not value in the eyes of the 
church, but in God’s eyes since it was he 
who called me. Despite earning a doctorate 
and the promises of full-time employment,
I knew I would not be viewed by the church 
as an equal. I had to work through the anger 
and resentment of that reality. It was 
important that I not let this affect my 
relationship with my husband nor the 
ministry to which God called me.
Quent: It was also important for me 
to learn about the inequity that Cindy faced 
and to not belittle  her anger and 
frustrations. Her feelings were just. I had 
to learn how to empathize with Cindy 
without trying to rescue her. Had I tried to 
fix her situation, I probably would have 
made it worse by implying that she was 
unable to handle it on her own. She is far 
more capable of confrontation than I am and 
I had to trust her.
Cindy: That relates to the issue of 
boundaries within ministry and marriage. 
We quickly learned that if we were to 
survive as colleagues in ministry and as a 
couple, we needed to draw some serious 
boundaries. The firs t boundary was 
realizing that our marriage took priority. 
While God calls us as ministers, he has also 
given us the gift of marriage. We had to 
learn how to not let the ministry consume 
our marriage.
Quent: This boundary was stated in my 
calling process. I told the church up front 
that Fridays were set aside for Cindy and I. 
This was sacred. We would not be in the 
office and were unavailable on Fridays. 
These days were ours for all kinds of things:
daytrips, yardwork, shopping, lounging 
around in our pajamas. But whatever we did, 
it was our time. The phone went to voice 
mail and e-mail was unchecked.
Cindy: We continue this Sabbath 
principle while Quentin is in school. 
Saturdays are sacred. He doesn’t do 
schoolwork on Saturdays.
Quent: We spend it together doing 
whatever we decide.
Cindy: A nother boundary was 
intentionally creating a work-free zone at 
the house. We tried not to bring home all 
the stuff from work. When we were home, 
it was our safe place.
Quent: This was harder for me than 
Cindy. I was constantly thinking about 
church things and needed to find other 
outlets to work them out. I wanted to debrief 
issues and situations from church all the 
time. But it was a real struggle not to let 
them consume me so that I would be fully 
present with Cindy.
Cindy: A nother 
boundary issue related to 
how we worked with our 
colleagues. It is very easy 
as a couple that sees eye 
to eye to manipulate and 
control the various 
situations we found 
ourselves in. We had to 
be aware of the 
possibility to prevent 
creating an unhealthy 
situation. As a result, we 
often made intentional
efforts to not team up on issues or against 
our colleagues.
Quent: Either one of us is a handful. 
But together, we could really do an injustice 
in forcing our agenda. We felt free to 
comment for each other’s ideas, but we also 
openly disagreed with one another. It helped 
our colleagues understand that we were 
individuals and each had our own ideas on 
how ministry should function.
Cindy: This gave them permission to 
disagree with one of us without the fear of 
offending the other. Another aspect of this 
was not feeling the need to defend each 
other when people were critical of our 
spouse’s work.
Quent: It took a lot of self- 
restraint to hold back our opinions and 
to refer the critic to the person they 
should have been talking with in the 
first place.
Cindy: It was difficult because 
human nature is to protect those we 
love. So when we hear criticism of our 
spouse we would immediately want 
to defend him or her. But by listening 
and then referring, we taught the 
church’s members how to handle their 
feelings appropriately. If we had 
allowed them to triangulate us into the 
problem, we would have made the 
situation worse and it would have had 
a negative impact on our relationship. 
Quent: So is it worth doing? 
Absolutely. What we have shared above are 
some of the critical issues we had to work 
through as co-laborers. But the good 
experiences far out weigh the struggles.
Cindy: One example is seeing God 
work in your spouse. It was neat for me to 
see how God used Quentin as he led his area
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Dialogue— Spouses in Ministry ■ continued from page 5
of ministry. But it was more meaningful for 
me to watch as he interacted with people 
and how he blessed them. There was a 
mutual love there that was rewarding to 
watch. He truly impacted people’s lives and 
it was a joy to see it happen. I didn’t have 
to hear about it second hand, but got to 
experience it directly as a co-worker in that 
same environment.
Quent: I agree. Cindy has a wonderful 
way of blessing the lives of those she leads. 
She took a personal interest in their success 
in life, not just ministry. People were better 
because of God’s work in and through 
Cindy’s ministry.
Cindy: It’s one thing when God uses 
you to carry out something bigger than 
yourself, but it is even more of a blessing 
to see God do so in your spouse. You know 
their doubts and struggles from behind the 
scenes, so when they have success in 
ministry it is even more of a joy to watch.
Quent: Also, it is a joy to work toward 
a common goal with someone you love. It 
is nice when you like the people you work 
with, but is better when you love them. 
Hospital visits are not my favorite thing, but 
with Cindy they carried a newfound joy.
Cindy: Even the daily routines of 
ministry carried new meaning because you 
share them with your best friend. More than 
that is knowing that together you are 
fulfilling your calling and achieving God’s 
purposes
Quent: Two last thoughts: First, in no 
way do we want to dim inish  the 
contributions of spouses (male and female) 
who are called to a different kind of ministry 
outside the “professional clergy.” Second, 
we realize that working together may not 
work for everybody. People are different 
and relationships are different. Ours is not 
better because we can work together, nor is 
it worse. Take an honest inventory before
diving in. Your marriage will be better for 
having done so.
Cindy: We hope this dialogue gives 
you some things to consider regarding 
spouses in ministry together and that you 
will be blessed for having done so.
Cindy & Quentin Kinnison have been married for 13 
years. Cindy has her D. Min. from Golden Gate 
Theological Seminary. Quentin is a Ph. D. student in 
SOT. (Guys sometimes mature more slowly.)
Flag Football
by Kyle Dresback
Do you feel that nip in the air? Me 
neither. But sometimes in the winter, the 
weather actually gets cold. For those of you 
who have grown up in Southern California, 
that nip is a clue to the rest of us that football 
playoffs are on the way. Well nip or no nip, 
playoffs are here!
This Saturday, December 6th, is the 
championship tournament for Fuller Flag 
Football. We will be at a new field, Eliot 
M iddle School on North Lake—not 
Madison! The party begins at 8:00 am 
and climaxes with the championship 
game being played at 2:30. pm. All the 
marbles—that is, champions, get t-shirts 
and their nam e engraved on the 
“Billington Trophy.”
The tournament is a 14-seed, single 
elimination, winner-take-all, fight to- 
the-death (used figuratively of course).
To speed things up, we will use two fields 
side-by-side. That means more football than 
you can shake a stick at! And yes, we’re 
doing another BBQ that everyone is invited 
to. Come and invite friends to enjoy free 
burgers, drinks, friends, and football. What
better way is there to take a little pre-finals 
break? You deserve it.
The season this year was once again 
successful. Zankou com es into the 
tournament as the favorite, completing a 
perfect season follow ing their highly 
anticipated, anxiety-inducing win over 2nd 
seed Big Bad Gators. Congratulations to 
Jonathan and his team for another great 
regular season. ASC Sports would also like 
to thank the other 
captains and players,
especially  the 50 or so women who 
participated in the league.
One important note to all participants: 
Madison Elementary graciously lets us use 
their field for free, and as a thanks to them 
we will have a community clean-up in the 
future to help them out. You will be notified 
later as to when that will be and we would 
love as much help as possible. It’ll be a fun 
way to help out our community and return 
Madison Elementary’s generosity.
For bracket information, game times on 
Saturday, directions to the field, or any other 
tournam ent inform ation, please 
consult the Sports Board inside the 
front door of the Catalyst. You can 
also call Zac “the Commish” Kintner 
at 578.1646.
Kyle Dresback (SOT, 
M.Div.) is the ASC flag 
football coordinator.
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Men and Women Together - continued from page 4
weaknesses that each person brings to the 
team, valuing each and seeking their proper 
fit. This may mean recruiting some others 
to the team who can fill in gaps. Or, it may 
mean that for aw hile some take on 
responsibilities that are not their strongest 
gifts or abilities. At this juncture it is 
important not to pigeonhole or stereotype 
people by gender, ethnicity, or any other 
criteria.
4. Good marriages— when one is 
aware that a married man or woman on the 
team is deeply committed to their spouse, 
there is a security  in the w orking 
relationships. That person is not a threat to 
the opposite sex on the team, married or 
single. When there are marriage issues, 
these need to be clearly separated from the 
team, unless both persons are on the team 
and it is impacting the work of the team. In 
this case, the team needs to address the 
issues.5
5. Relationships—building relation­
ships between members of the team is 
obvious, but along with the previous 
suggestion, building relationships with 
spouses of team members when appropriate, 
can help build overall trust and respect for 
one another. Along with this comes the 
building of relationships beyond just times 
of work together. These times help build the 
trust and confidence for working together.
6. Avoid power plays—learning to 
share power, to share leadership 
responsibilities based on the needs of the 
team at any given time and allowing the 
people who can best provide the leadership 
at any given time to do so.6 This can be a 
struggle when you have people who are 
used to being “in charge,” but one that needs 
to be dealt with consistently.
Teamwork isn’t always easy, but the 
benefits and synergy of a good team makes 
it worth the effort to build good cross­
gender, cross-cultural, cross-racial relation­
ships. Your life will be enriched, and your 
teams will be even more effective.
Footnotes:
1 Jon R. Katzenbach and Douglas K. Smith, The 
Discipline o f Team, (New York: John Wiley & Sons, 
Inc, 2001) 7.
2 The Hebrew word is 'ezer which is most frequently 
used in the Old Testament for God who comes along­
side humankind to help them in their time of need. 
Of the twenty-one times it is used, nineteen refer to 
God, two refer to Eve in Genesis chapter 2.
3 For a more thorough discussion of the importance 
of theo log ical env ironm ent, see “L eadersh ip  
Development for Women in Christian Ministry,” 
Elizabeth L. Glanville, Ph.D. Dissertation, Fuller 
Theological Seminary, 2000.
4 Janet L. Kobobel, But Can She Type?: Overcoming
Stereotypes in the Workplace (Downers Grove: 
InterVarsity Press, 1986).
5 For example, I have observed a couple who was 
leading a ministry team and their marriage issues were 
affecting their ability to  lead. One spouse was 
unwilling to deal with or admit there were problems 
of abuse in their relationship. The result was that the 
team ultimately exploded, destroy-ing not only the 
leadership team, but the ministry they were leading.
6 Two biblical examples are: 1) Barnabas and Saul/ 
Paul: Barnabas is initially the leader of the mission 
team in Antioch (Acts 11:25-26) and also in Cyprus 
(Acts 13:2-4), Barnabas’ home. But Paul becomes the 
leader in Asia Minor, his home territory (Acts 13:13ff), 
and again Barnabas is the leader in Jerusalem where 
he has more connections and respect (Acts 15:12).
2) Priscilla and Aquila (Acts 18:18-19,26, Rom. 16- 
3-4,2 Tim. 4:19), and Aquila and Priscilla (Acts 18:1- 
3, 1 Cor. 16:19), indicating a sharing of leadership 
depending on the circumstances and the strengths of 
each one.
Dr. Glanville’s Recommended Reading
Becker, Carol. Leading Women: How Church Women 
Can Avoid Leadership Traps 
and Negotiate the Gender 
Maze (Nashville: Abingdon I  
Press, 1996.)
New Testament Colloquium 
January 20-22,2004 Payton 101
Professor James D. G. Dunn will 
be the featured lecturer for the 
2004 New Testament Colloquium. 
He will give two public lectures 
at the following times:
Tiies. January 20,7:30 pm.
Thur. January 22,1:00-3:00 pm. 
A faculty panel discussion will 
follow the Thursday lecture.
Becker, Carol. Becoming 
Colleagues: Women and 
Men Serving Together in 
Faith (San Francisco: 
Jossey-Bass, 2000.)
when it comes to the Middle East
Groothuis, Rebecca Merrill. 
Good News for Women: A 
Biblical Picture o f Gender 
Equality (Grand 
Rapids, MI: Baker Books, 
1997.)
who informs your thoughts?
Katzenbach, John R. and 
Douglas K. Smith. The 
Discipline o f Teams, (New 
York: John Wiley &
Sons, 2001.)
Dr. Elizabeth “Betsy" 
Glanville is the director of 
doctoral studies for SIS and 
assistant profesor o f  
leadership.
die (S É a s t Cl^Ändow
www.middleeastwindow.com
Thoughtful, intelligent perspectives on religion, politics and 
community in the Middle East
Advertisement
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C arn pu s Events And Anneuhternents
Writer's Networking Coffee:
Wednesday, Dec 3, at 2:00 pm, Catalyst 
Meet other poets, screenwriters, fiction writers, 
and freelancers for an informal time. Sponsored 
by the Arts Concerns Committee. Contact us at: 
585.0784 or ARTSpaceFTS@hotmail.com.
Family Christmas Potluck:
Friday, Dec 5 ,5:00 pm, Koinonia Backlot 
Come and celebrate with other Fuller families. 
Bring your kids. Food and drinks will be pro­
vided. Please bring a side dish. RSVP to Krystal 
White at 844.0012 or rescom-youth@fuller.edu.
Consider the Peace Corps:
Sunday, Dec 7, 2:00-4:00 pm, Borders Book­
store at 475 S. Lake Ave.
The Peace Corps invites you to an informational 
meeting for prospective workers. Both long term 
and short-term positions are available.
Field Education Preparatory Workshop: 
Thursday, Jan 8, Faculty Commons 
This workshop is required of all first-quarter part- 
time church interns enrolled in FE501A for the 
Winter 2004 Quarter. For more information, con­
tact Katie or Douglas in the Office of Field Edu­
cation at 584.5387 or fe-info@dept.fuller.edu
New Testament Colloquium:
January 20-22, 2004, Payton 101 
Professor James D. G. Dunn will be the featured 
lecturer for the 2004 New Testament Colloqui­
um. He will give two public lectures, the first 
on Tuesday evening, 7:30, January 20 and the 
second on Thursday afternoon, l-3pm, January 
22, which will be followed by a faculty panel 
discussion.
New Ten-Week Hospice Internship:
Hospice of Pasadena, located at Huntington Hos­
pital, is offering an internship during the Winter 
quarter. This is a 2-unit, FE548 course empha­
sizing spiritual care in the end of life and involves 
work with patients and caregivers in homes and 
skilled nursing settings. For further information, 
call the Office of Field Education at 584.5387.
Need Housing:
Pasadena apartments available for immediate 
move-in! For neighborhood community apart­
ments, a $500.00 move-in credit per unit is of­
fered to new residents. FTS faculty, staff & stu­
dents are eligible. Rents starting at $700.00. Resi­
dential Community Staff positions are also avail­
able. Call or stop by the Fuller housing office 
584.5445 or visit our website at www.fuller.edu/ 
housing.
The Academy for Educational Development: 
We have 15 new fellowship awards available to 
support promising new leaders committed to so­
cial justice and peace. Sponsored fields o f work 
include: international human rights, women's 
rights, HIV/AIDS, racial justice and civil rights, 
etc. Please visit: www.aed.org/newvoices.
YMCA Membership:
Get your YMCA membership now! Membership 
at the local YMCA will significantly increase in 
price in January, 2004. Prices for individual 
adults will rise from $100 to $220 a year, and 
both couples and families will rise form $ 170 and 
$200 respectively to $320 a year. Stop by the 
ASC office in the Catalyst for applications.
FiriAriiiiAl Aict
Hispanic Theological Initiative Doctoral 
Grant:
Deadline December 7. Must be a full-time, 
hispanic, doctoral student. For an application and 
information, see www.htiprogram.org.
PEO Scholarships for Women:
Must be a US or Canadian citizen. Also, you must 
have taken a minimum of 12 consecutive months 
off of school at some time and be within 24 
months of completing program. Contact infor­
mation available in the Office of Financial Aid.
The Sandy Ford Fund: 
offers fellowships to seminary students in their 
mid 20s to mid 30s who have demonstrated the 
g ift o f evangelism  and have a strong 
commitment to evangelism or mission. For 
information, please contact Dr. Juan Martinez 
at 584.5586. Application deadline is January 30, 
2004.
Ethnic American Scholarship:
Must be a US citizen or Premanent Resident and 
be one o f the following: Asian American, 
African American, Hispanic American and 
Native American. Be enrolled for at least 24 
units in the current academic year. Show good 
academic progress. Not be a previous recipient 
of the ASC Ethnic American Scholarship. 
Demonstrate financial need of at least $2000. 
For more information and an application form, 






The Services section of the SEMI is for announcing services not offered by Fuller. Individuals are personally responsible for evaluating the quality 
and type of service before contracting or using it. The SEMI and Student Life and Services do not recommend or guarantee any of the services listed.
Services
Need a Car: 1995 Tercel — Good condition, low 
miles, $2500 or best offer. Please contact Koby 
at: 318.0744
Auto Repair. Engine repair, tune-ups, oil change, 
brakes, batteries, etc. Complete service. Hrant 
Auto Service, 1477 E. Washington Blvd., Pasa­
dena. Call 798.4064 for an appointment.
Rings, Diamonds and Things! Walter Zimmer 
Co. is a wholesale jewelry manufacturing, de­
sign and repair business founded in 1917 in down­
town Los Angeles. Call Walter’s son, Mel, or his 
grandson, Ken, at 213.622.4510 for information. 
Because of our appreciation of Charles Fuller and 
the Seminary, we consider it a privilege to serve 
Fuller students. Mel is a longtime member of 
Glendale Presbyterian Church and is involved in 
prayer ministry there.
Psychology Research Problems Solved! Fuller 
SOP Ph.D. alumnus with 20 years experience as
a statistician for thesis and dissertation consulta­
tions. Worked on hundreds of projects. Teaches 
graduate research courses. Designing “surviv- 
able” research proposals a specialty. Methods 
Chapter tune-ups. Survey development. Provides 
multivariate data analysis using SAS or SPSS. 
Statistical results explained in simple English! 
Assistance with statistical table creation and re­
port write-up. Final orals defense preparation. 
Fuller community discounts. Call for free phone 
consultation. Tom Granoff, Ph.D., 310.640.8017. 
Em ail tgranoff@ lm u.edu. V isa/D iscover/ 
MasterCard/AMEX accepted.
Get Weblished: An emerging online magazine 
community is looking for thoughtful & reflec­
tive contributions (articles) on Middle East is­
sues. Visit www.middleeastwindows. com or 
contact peter@holylandtrust.org.
Searching for that Perfect, Inexpensive Christ­
mas gift? For pennies a day ($26/mo.), provide 
your family with legal protection with access to
2,700 attorneys nationw ide. Fuller alum. 
796.5256.
_______________ i e b s _______________
Youth Pastor Needed! Sunglim Korean Presby­
terian Church (PCUSA, Los Angeles) is looking 
for a Youth Pastor (either P/T or half time) for an 
English speaking youth group. Must be a student 
in M.Div. or its equivalent with zeal for Christ. 
Korean is beneficial, not necessary. Weekend 
ministry but full charge of youth group. Call Rev. 
David Won (Fuller Alumni) at 213.700.4474 or 
email him at: davidwon@hotmail .com for more 
details.
Part-time Office Admin: Young Life needs of­
fice help. MS Word, Excel, Publisher, Access. 
Knowledge of Young Life helpful but not re­
quired. Two blocks from FTS; 10 hrs/wk; flex­
ible hours; $10+/hr; fun environment. Contact 
Ron at 818.903.9929 or ronrags @mindspring. 
com.
